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Professionalism in Nursing
Introduction 
Professionalism is the term used to describe how individuals consistently maintain high standards in their work.  It also describes the kind of attitude or behaviour they have as they perform duties at their workplace.  For the registered nurses, professionalism entails providing the best quality of care to the patients and at the same time being respectful, accountable and also upholding integrity. For the students in nursing, professionalism is shown by them being well informed in the nursing field, maintaining the stipulated ethical principles, providing high-quality care to the patients, having autonomy, and showing altruism.
The nurse must work for twenty-four hours to ensure that patients are given the best care at any point during the day or at night. For them to be able to work effectively, they do it in shifts. This allocates them some time to rest and re-energize as their fellow nurses look after the patients. According to Dall'Ora and Dahlgren (2020), working both during the day and at night can disrupt several natural processes. It can lead to light-induced suppression of melatonin levels at night as well as disturbed sleep. If this goes for a longer period, a nurse is prone to fatigue development, their level of alertness at work declines, and it may also cause several diseases.
Having fatigued nurses at work is very risky in that they may expose patients to fatal risks like administering the wrong treatment to the patients, failure to fill the records properly, or not filling at all and so the doctors are not able to tell the progress of the patient which affects their decision-making process. Also, the fact the nurses are the ones who are supposed to be the patient's advocate, nurses who are affected by fatigue may not be able to be effective advocates to represent the best interests of patients.
Nurses cannot avoid having a negative attitude towards work when they are overwhelmed. This, of course, translates to them being rude to the patients, their relatives and the rest of the medical staff. Another issue that can arise is absenteeism. At times, nurses opt to stay at home and rest without their bosses' permission due to too much work stress. This has, over time, been a reason for the economic failure of the institutions that they work for.
To avoid these predicaments, nurses must work in shifts to bridge the knowledge gaps and advance nursing innovation. Currently, the nurses are allowed to be in full control of their shift allocation, resulting in reduced sickness and absenteeism cases compared to the traditional scheduling system (Dall'Ora and Dahlgren, 2020). This allows the nurses to plan their work schedules and allocate themselves time to rest and rejuvenate without feeling like they are being coerced.
A student nurse is required to create and maintain a schedule to avoid missing clinical shifts. During these shifts, the students must work closely with the registered nurse and perform their duties professionally under the instruction and a registered nurse's supervision. Missing clinical changes is very irresponsible and denies the student nurse an opportunity to sharpen their skill and knowledge as they work with the registered nurse. Students are not supposed to wait until they become registered nurses to show their work ethics. It begins when they are still students, and when they comply, they can excel and carry the same discipline to work. Therefore having a well done clinical shift schedule ensures that the student does not fail to attend any clinical shift for learning and gain more and more experience during the word rounds with their instructors and registered nurses.
As a registered nurse, maintaining a clear clinical shift schedule is helpful as sometimes nurses can get overwhelmed by work and forget to note when they are next on duty. It also helps the nurse have ample time to be well prepared to take care of the patients and perform other related duties instead of being caught off guard. When all the nurses have adopted having the clinical shift schedule, work becomes easier and less stressful as everyone knows what to do and when to do it without being pushed or reminded.
Student nurses are always expected to be on time for the clinical shifts. This is a work ethic they cannot afford to ignore. This enables the students to prioritize and plan work schedules to achieve effectiveness and high performance at work (Aggar et al.., 2018). Being on time allows the student nurses to accomplish their given duties in good time, giving them the right attitude towards the day and the day's activities. Arriving early for the clinical shifts enables the student's nurse to fully concentrate when their supervisors teach them during ward rounds instead of when they are late and are trying to catch up with time and the activities of the day. Being punctual for the student nurse shows commitment to their training and calling. There is no way a committed student can be late for the word rounds or clinical shifts. Discipline goes hand in hand with academic excellence, and punctuality indicates that the student is disciplined enough. When students are on time for the change, registered nurses feel encouraged to work with them. This is a student who is always available and ready to work when duty calls. These students are so reliable, and registered nurses always want to work with them, which creates more learning opportunities. By so doing, the student gains a lot of knowledge and experience in the nursing field.
Likewise, a registered nurse is also supposed to be on time for work. This comes away in ensuring that the nurse is settled and ready to begin the day’s work. A nurse who has arrived to work in good time can manage their time effectively and get a lot of work done within a short period (Aggar et al.., 2018). Having arrived to work on time, the nurse can take stock of the previous shift activities and have time to properly plan how to continue from where their fellow nurse left. It also gives the nurse a feeling of control over the day. Anything that comes his/her way is manageable.
Being on time for the clinical shifts enables the nurse to practice time management. This does not easily happen. It takes time and commitment to be a good time manager.
Nurses can achieve a lot of things by applying prioritization. Having arrived to work early, the nurse can do what is urgent and gradually carry out the other tasks without any harry.
	 A student nurse needs to notify their supervisor if they are running late for work or if they are sick and unable to report to the clinical shifts during a particular time. This portrays a sense of responsibility and trustworthiness. A student who does not notify the supervisor when they are still a student shows that they won't bother being responsible even when they become a registered nurse. This indicates that they are not professional. It is important to note that professionalism begins right from school when the students are being trained and are carried on to the working environment after they become nurses. Notifying their supervisor enables them to plan for the missed session later so that they do not miss out on an assessment or learning opportunity. It also allows the nurse to plan him/her work properly, knowing that one of the student nurses will not assist them for specific reasons. It works well in allowing a good workflow.
When a registered nurse cannot report to clinical shifts for reasons such as sickness, or maybe they might be running late for work, it is considered professional to let the nurse in charge know that they will be late or won’t be able to come. When they do this, the nurse in charge can make prior arrangements regarding how work should be done; they can get another nurse to stand in for the sick or late nurse. This helps them in having a proper workflow and ensuring that the patients are not neglected. Notifying the nurse in charge also reduces the lateness rate as the nurses cannot keep calling to say they are late or sick when they are not. This creates accountability and discipline in medical institutions.
According to Mbombi et al. (2018), it is important to note that absenteeism in nurses affects many things, including workload. This is because nurses have a lot of work to do during their shifts, and so when one does not report to work, he/she causes others to work more and may even end up not completing the duties in that specific shift which have now to move to the next change and on and on. Also, when nurses do not report to work, patients' care gets affected greatly. As a result, some patients end up spending more time in the hospital. The prolonged hospitalization also cause financial constraints to the patients.
One nurse's lateness or absenteeism affects the other nurses in that they lack morale to work on, seeing that the workload has now become more than they would have had. In as much as it is important to communicate when one cannot report to work, nurses are highly advised not to make it a habit. When there is too much workload, and the rest of the nurses are affected, the patients are the ones who suffer most (Mbombi et al., 2018). They end up not receiving the best quality of care; some nurses get overwhelmed and become rude to patients and sometimes cause medical errors, which is considered unprofessional and unacceptable.
In conclusion, nursing can be called the pillar that holds the health sector altogether. Nurses do much more than taking care of the sick as they are always at the forefront of implementing major shifts in the health sector. Under all circumstances, registered nurses and student nurses ought to be as professional as possible. Through nurses' help, individuals can learn how to live healthy lives and understand the technicalities of illnesses and how to maneuver through various health challenges. Nurses ought to be very passionate about their work as they support today's healthcare.
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